215

Eol for Hiring of STPs for Employment through Skill Training and Placement (EST&P)

EXPRESSION OF INTEREST

FOR

EMPANELMENT OF SKILL TRAINING PROVIDERS FOR

EMPLOYMENT THORUGH SKILL TRAINING AND PLACEMENT

UNDER DAY - NULM (2016-17)

NO.-: 1228 /SUDA DATE: 04.07.2016

STATE URBAN DEVELOPMENT AGENCY
(SUDA)
HOUSING AND URBAN DEVELOPMENT DEPARTMENT

GOVT. OF ODISHA, VIVEKANANDA MARG,

BHUBANESWAR- 14

Email id- sudaodisha@gmail.com

www.sudaodisha.org

STATE URBAN DEVELOPMENT AGENCY Page 1



AN\

Eol for Hiring of STPs for Employment through Skill Training and Placement (EST&P)

Table of Contents:

1. Expression of Interest ... .. ... T s 3
1.1 Data SNEEOT. ..o 3
1.2. Project Background ..........coviioiiiiiiecee e e Error! Bookmark not defined.4
13 Objective Of @SSIGNMENT ... ... it et oo 4
1.4. ENSTUCHION 10 BIART .. oot e e e e 4
Scope of engagement, area of OPEIALION c.veviveiiciin e s s s A N B R GRS AR g
15 Obligations of Training Provider, Target GroUpS...................ccoooioooii i B
1.6 Inputs expected from training Providers ..............o.ooooiioe oo e SRR Eee 9
1.7 Training CUMMICUIAM ..o S ST R S o e enree oo 9
1.8. COUTSE DUFALION. ... e e g
1.9. EHGIDility CrIteria: ..o oo e et 10
130, Assessment and COrtifiCation ...t 11
1.31. Placement CrIEEIIA ... ettt et e et 11
1220 TTAINING FEE. .ottt it et e 12
113, Boarding & 10dging COST , ......coiiiiiiiiiri et 13
124, CONVEYANER COSE .ottt ettt e, 13
125 PAYMENT TOIMIS Lo ettt 14
1.16.  Post Placement support to the placed candidates.......... ..o e oo 15
1.17.  Additionalincentive to training ProVIAerS ........cocooiiiiiomiiiii et e e 15
1.18.  Selection of Sectors and Modules ............c.oovoeiioieieeeee e P T e T P 15
119, PostTranining TraCking. ..ot et 15
1.20.  EArnest MoNey DePOSIT .........ccoiiuiiiiieeeeie ettt I 16
1.21. DOCUMENTATION CAIGES ....oiiiii ettt ettt e e 16
1.22. Memorandum of UNderstanding .........cooioiiuieii ettt 16
1.23. GENETAN .ottt 16
1.24. Document 10 be SUDMITLOd. ..ot 17
1.25. Format-1 Details of the bidder.........oooooiiiiiiiiii oo, STl oo 18
1.26. Format-2 Legal Constitution and No.of years of existence............o.cooooiiiiiiiiiiioiei e, 19
1.27. Format-3 Eligibility Criteria......c.cooeonvenieioiiiie e, L N P oGS N b e e e e 20
1.28. FOrMat-4 FOr Cat@gory-Co it 22
1.29. FOrMAat-5 FOr CAtEGOIY A2 .. ittt et e 23
1.30. Format-6 C.A. Certificate for category - 'Clo.oooovevieiicicee i e e e T R S S 23
131 Format-7 Eligibility criteria for each of the Categories ... .. iiuir et ee oo, 24
132 FOrmat -8 EVAlUGLION CIILEIIA. ....ov i ittt ee et ee s es ettt e 26
1.33 Training centres specifications checklist........... e S e S S D T 29

L e e e e e e e
STATE URBAN DEVELOPMENT AGENCY Page 2




213

Eol for Hiring of STPs for Employment through Skill Training and Placement (EST&P)

1.

Expression of Interest:

11. Data Sheet:

S.No. Milestone

1

Date of Issue of EOI

EOl Documentation Charges /
Processing Fee

Earnest Money deposit (EMD)

Name of the Client / Authority

Eligibility Criteria ( based on
Financial Turnover, Experience
in Training and Placement )

Validity of the Proposal

| submission of bid /proposal.

Details .

—

04.07.2016
Rs. 2000/ ( two thousand only) in INR, per ULB in shape of non-
refundable Bank Draft in favour of "Additional Director, SUDA
drawn in any nationalised Bank payable at Bhubaneswar, Odisha
Rs. 20,000/- (Twenty thousand only) in INR, per ULB in shape of
refundable Bank Draft in favour of "Additional Director, SUDA

_drawn in any nationalised Bank payable at Bhubaneswar, Odisha.

Mission Director - NULM, State Urban Development Agency
(SUDA), Housing and Urban Development Department, Govt of
Odisha.

Category A:

Sub Category Ax:

NSDC or MoRD partners with Training infrastructure
(owned/leased/rented) in the stale of Odisha. It must be a
dedicated Training Centre of its own.

Sub Category A2:

NSDC or MoRD Partners who propose to set up Training
Infrastructure (within 1- months of signing MOU with SUDA) in the
state of Odisha as a dedicated Training Centre of its own

Category B:

Govt. Institutes / organisations with modalities under DAY-NULM
relating to mobilisation, Training, Certification, Bank-Linkage,
Mandatory Placement , setting up of self-employment & tracking
of the successful candidates.

Category C:

Training Organisations (other than NSDC or MoRD partners) /
Technical Institutions registered under government norms, having
their own training infrastructure [ wunits and having own
manpower. Such training organisation should have Training
Infrastructure in the state of Odisha. The Training organisation
should have a minimum turn-over of over Rs.3-crores or more
during the last three financial years. The combined annual
turnover of any last three financial year between 2012-13 and
2015-16 should be more than Rs.3 crores in skill training only. The
experience of minimum training to soo students & placement to
300 trained candidates under skill training during last 3 years will
be submitted. Tie-up with at least 10-companies with sufficient
proof will be submitted. -

The proposal shall be valid for a period of 30 days from the date of
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1.2. Project Backqround:

The National Skill Development Policy, 2015 points to a requirement of 109.73 million additional skilled human

resources across 24 key sectors by 2022. The Employment through Skill Training and Placement (EST&P)
component under DAY - NULM is designed to provide skills to the unskilled & semi - skilled urban poor. The
programme will provide for skill training for the urban poor to enable them setting up of self employment
ventures and for salaried jobs in the private sector. The EST & P programme intends to fill the gap between the

demand raised by current market and supply of skilled persons by providing skill training programmes as per

demand.

1.3. Objective of assignment:

The objective of Eol is to engage qualified and experienced agencies that can play a critical role in achieving the

mandate of Employment through Skills Training and Placement (EST&P) programme, a brief of which is given as

under:
* Providing an asset to the Urban Poor in the form of skills for sustainable livelihood.

* Increasing the income of the Urban Poor through structured, market oriented, certified courses that can
provide salaried employment or self employment opportunities that will lead to better living standards

and alleviation of urban poverty on a sustainable basis.

*  Ensuring inclusive growth with increased contribution of skilled Urban Poor to the National Economy.

1.4. INSTRUCTIONS TO BIDDERS :

State Urban Development Agency (SUDA), as a State Urban Livelihoods Mission (SULM) has taken various
initiatives under Deendayal Antyodaya Yojna - National Urban Livelihood Mission to facilitate efficient delivery of
market led training programs and skilling of youth, thereby making them employable in the process. In addition,
SUDA has also taken the initiative to support skilled youth for taking up Self Employment Programmes. Towards
this, Skill Training Providers with necessary experience in the field of administration of need based demand driven
training and also with a good track record of placement in the last few years, are being invited to be engaged by

SUDA for imparting Employment through Skill Training and Placement in different sectors as per MES courses.

Expression of interest is invited from eligible and experienced training providers for imparting training to the

Urban poor under “Employment through Skill Training and Placement” (EST&P) of DAY - NULM.

— -
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a. Scope of Engagement:

Skill Development under EST & P is defined as any domain specific demand led Skill training activity leading to

employment or any outcome oriented activity that enables a participant to acquire a skill, duly assessed and

certified by an DGT/NCVT approved Independent third party agency and which enables him/her to get wage/self

employment leading to increased earnings and / or improving working conditions such as getting formal

certification for hitherto informal skills and/or moving from informal to formal sector jobs or pursue higher

education/training. The eligible Training providers shall be engaged by State Urban Development Agency to carry

out mobilization, counselling, screening, training, placement and tracking of unemployed urban youth from

the areas/neighbouring areas under the jurisdiction of concerned Urban Local Body.

Under Skill Development Programme, three types of training can be provided

a. Training of Fresh Entrants to the Job Market.

b.  Reskilling or skill up-gradation of persons already engaged in an occupation.

¢. Formal recognition and certification of persons who have acquired skills through informal, non formal or

experiential training in any vocational trade or craft after imparting bridge course, if necessary.

b. Area of operation :

110-ULBs listed below will be included in the EST & P programme.

LIST OF DITRICT-WISE ULBs

SI No Dist. Name Sl. No. ULB Name
1 2 3 | 4
1 Angul 1 Talcher (M)
2 Angul (M)
3 Athamallik(N)
2 Balangir 4 Balangir(M)
- 5 TTusural)
6 Titilagarh(M)
7 Kantabanjhi(N)
8 Patnagarh(N)
3 Balasore 9 Balasore(M)
10 [Jaleswar(M)
11 |Soro{(M)
12 |Nilagiri(N)

211
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4 Baragarh 13 |Baragarh(M)

R 14 |Padampur(N)
15 |Attabira(N)

16 |Barpalli(N)

5 Bhadrak 17 |Bhadrak(M)
| 18 |Basudevpur(M)
6 Boudh 19 |Boudhgarh(N)
7 |Cuttack 20 [Cuttack (MC)
o 21 |Choudwar(M)
' 22 |Banki(N) B
23 |Athagarh(N)
8 Deogarh 24 |Deogarh(M) D
9 Dhenkanal 25  |Dhankanal(M)

26 |Bhuban{N)
27 Kamakhyanagar(N)_ =

28 |Hindol(N)
10 Gajapati 29 |Paralakhemundi(M)
30 |Kasinagar(N)
on Ganjam 3 Berahampur(MC)

32 |Ganjam (N)

33  |Chatrapur(N)
34 |Bhanjanagar(N)
35  |Kavisuryanagar(N) |
36 |Soroda(N)

37 |Aska(N)

38 |Hinjilicut(N)

39 |Rambha(N)

40  |Gopalpur(N)

M Buguda(N)

42 |Polsora(N)

43 |Kodala(N)

44 [Digapahandi(N)
45  |Chikiti(N)

46 |Purusottampur(N)
47 |Khallikot(N)

48 |Belaguntha(N)

12 Jagatsinghpur 49 |Jagatsinghpur(M)
- | 50 |Paradeep(M)
13 [Jajpur 51 |[Jajpur(M)
52  |Vyasanagar(M)
14 Jharsuguda | 53  |Jharsuguda(M)

e e e e —m——————————— e
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54 |Brajarajnagar(M)
55 |Belpahar(M)

15 Kalahandi 56  |Bhawanipatna({M)
R | 57 |Dharamgarh(N)
58 |Kesinga(N)

59 |Junagarh(N)

16 Kendrapara 60  |Kendrapara(M)
B 61 Pattamundai(_M)
17 Keonjhar 62 |Keonjhorgarh(M)
63 |Barbil(M)
64 |Joda(M)

65  |Anandapur(M)

66  |Champua(N)

18 Khurda ) 67 Khurda(M)
68 Bhubaneswar(MC_) R
69 |Jatni(M)

70 |Banpur(N)

71 |Balugaon(N)
19 Koraput 72 |Jaypore(M)
73 |Koraput(M)

74 |Sunabedha(M)
75  |Kotpad(N)

20 Malkangiri | 76 |Malkangiri(M)
77 |Balimela(N)
21 Mayurbhanj 78 |Baripada(M)
79 |Rairangpur(M)
80  |Udala(N)
81 Karanjia(N)
22 Nayagarh 82  |Khandapara(N)

83 Daspalla(N)

84  |Ranpur(N)

85  |Nayagarh(N)

23 Nowrangpur - 86 Nowrangpur(M)
87 Umerkote(M)
24 Nuapara 88  |Khariar(N)

89 Khariar Road(N)

90 Nuapda(N)

25 |Phulbani 91 |Phulbani(M)

92  |G. Udayagiri(N)

93 [Baliguda(N)
26 Puri 1 94 |Puriim)
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95  [Pipili(N)

96 Wmapara(_N)
97 KonarﬂN)—
27 Raygada | 9 |Raygada(M)
99  |Gunupur(N)
100 |Gudari(N)

l 28 Sambalpur 101 |Sambalpur(M)
102 |Kuchinda(N)
103 |Redhakhol(N)
29 Sﬂbarnaﬁu_r | 104 “Sonepur(M)
105 |Tarva(N)

106  [Binika(N)

30 |Sundargarh | 107 |[Sundargarh(M)

108 |Rajgangpur(M)
109 |Biramitrapur(M)
110 |Rourkela(M)

¢. Target group :
a. Must be urban poor

b. Must not undergone skill training during last three years. The candidates can however be provided
advanced training on the skills acquired in any previous training.

c. Percentage of SC & ST candidates proportionately in the town population.

d. Minimum 30% women, 15% minority & 3% differently- abled candidates.

1.5. Obligations of Training provider:

a. The training provider is expected to achieve the following outcomes during training:

b. Distribution of town on the basis of infrastructure availability, selection of trade/course on the basis of
expertise & previous achievement, distribution of target on the basis of eligibility and capacity of the
STPs, will be the sole responsibility of SUDA. After the signing of the MoA the STP should start the
mobilisation of the candidates in the allotted town within 15 working days.

c. Thetarget will be allotted to the STPs as per their capacity & evaluation.

d. The STP should ensure the commencement of trainings for the entire allotted targets within three
months after signing of MoA However STP has to start the first batch of training within 30 days of
signing of MoA. Further target will be allotted to the STPs only after commencement of training of the
first lot & uploading detail database in the GOI-NULM web-portal subject to availability of target at
SUDA.

STATE URBAN DEVELOPMENT AGENCY Page 8
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1.6. Inputs expected from Training Providers :

*  Mobilisation of students for training, assessment & employment under DAY-NULM

* The overall training Infrastructure specially the training aids and equipment available should be as per

industry standards/ benchmarks.
* Trainers with suitable qualification and experience as per MES norm should be hired.

e The student and trainer enrolment should be linked to Aadhar. However no candidate should be denied
admission for want of Aadhar. It should be ensured that such candidates (without Aadhar) are enrolled in

Aadhar by the Training Provider during the training period.
* The trainees must be given training materials in regional language.
* Assessment being video recorded, if required.
* Employment achievement 70% ( 50% wage employment & 20% self-employment)

1.7. Training Curriculum:

e Al Skill Development courses offered under the EST & P must confirm to the Modular Employable Skills
(MES)  (http://www.sdi.gov.in). All training providers under EST&P would need to comply with this
requirement of MES, failure to do which would lead to their de-listing by the empanelling authority.

e All training providers would have to organise their courses/programmes in accordance with the
implementation schedule given in the MES curriculum dtd. 09.06.2016 with 30 hours soft skill training.

1.8. Course Duration:

The duration of various types of Skill Development Training shall be as follows
¢ Training for Fresh entrants will be minimum 200 hours (including practical and for on the job training)

¢ Incase of reskilling or skill up-gradation of persons already engaged in an occupation, trainings will be of
a minimum duration of 16 hours including practical and /or on the job training.

e Formal Recognition through certification of person who has acquired Skill through informal, non formal
or experiential training in any vocational trade or craft will be done, after imparting bridge courses, if
required, trainings will be of a minimum duration of 16 hours.

STATE URBAN DEVELOPMENT AGENCY Page 9
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1.9. Eligibility Criteria:
For the purpose of selection of agencies/Training providers, the following will be the minimum eligibility criteria:

The applicant must be a company / Partnership / Proprietorship / Public / Society / Trust registered on or before
01. 04. 2013,

Category A:

Sub Category A1: NSDC or MoRD Partners with Training infrastructure (owned / leased / rented) in the State of
Odisha which must be a dedicated training centre of its own with qualified trainers & placement team.

Sub Category A2: NSDC or MoRD Partners who propose to set up Training Infrastructure (within 1 months of
signing MoA with SUDA) in the State of Odisha with qualified trainers & placement team and should have
operations in at least 2 states.

Category B:

Govt. Institutes/ Organisations with modalities under DAY-NULM relating to mobilisation, Training,
Certification, Bank-Linkage, Mandatory Placement , setting up of self-employment & tracking of the
successful candidates for 12 months.

Category C:

Training Organizations other than NSDC or MoRD partners/industries | Technical Institution established under
government norms, having their own Training Infrastructure/Units and having own manpower requirement - Such
training organizations should have Training Infrastructure in the state of Odisha. The Training Organization
should have a minimum Turnover of 3 crores or more during last any 3 years from 2012-2016. Achievement on
training & placement during last 3 years only may be furnished. The same certificate should be authenticated by
competent authority.

Professionals :

e Trainers will be hired by STPs in accordance with the qualification and experience as prescribed
in the MES guidelines.

Past Experience, assignments & industries tie-up :

¢ STP should have experience of providing training to at least 500 youths and placed at least 300
youths out of them during the last 3 years.

® STPshould have experience of execution of minimum 3 similar assignments

* STP should have at least 15 years of experience in placement linkages and assignments
(cumulative experience of team will be considered)

* STP should have at least 10 industry tie ups for the purpose of placement during last three
years.

Non Negotiable Terms:

** The Agencies should not have been blacklisted from the Govt. /Govt. Bodies/Corporate Houses

 SUDA reserves the right to select or reject all categories or any specific category and the decisions in the matter

e e e
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shall be final and binding for all.

% Allthe STPs will have to implement MES course modules as per the MES guidelines of June, 2016 and payment will
be made as per MES norms,

1.10. ASSESSMENT & CERTIFICATION :
1.10.1 Certification:

a.  Each successful candidate undertaking training under EST&P component of DAY - NULM should be
awarded a certificate issued by NCVT/RDAT approved independent third party agencies on the basis of
assessment done by approved empanelled certifying agencies of DGET /RDAT.

b.  National Council for Vocational Training (NCVT), State Council for Vocational Training (SCVT) and
Sector Skill Councils set by NSDC are notified as non statutory certification agencies under MES

1.10.2 Assessment and Certification process:

a) To ensure independent and unbiased assessment and certification of trained candidates, costs for
certification and assessment shall be payable to an MES/RDAT/DGT approved independent Third Party

agency for conducting assessments and certifications. Cost of assessment will be INR 800/- per
candidate as per DGT norm.

b) The STP should upload the student photo matrix directly on the RDAT portal within stipulated period
for assessment.

o) Certification and assessment shall be carried out by Directorate General Training (DGT) registered
assessing bodies to be allotted by RDAT, Hyderabad.

d) Trainees qualifying the assessment test shall be awarded certificates by the NCVT under Modular
Employable Skills.

e) The training agency shall facilitate the required formalities like filling of the required forms and

attaching the supporting documents of the trainees in order to enable them to appear the assessment
testin time.

1.11 Placement Criteria

a. All the Skill training Providers are required to upload entire training details including beneficiaries
detail, marking online attendance, detail of placed candidates, salary slips, employers detail and other
training information on the DAY NULM MIS portal.

b. Itisessential to place 70% of the trained candidates under wage and self-employment out of which 50%
should be under wage and 20% under self-employment.

c. For consideration of a placed candidate his remuneration should not be below the minimum wages as
prescribed by the state excluding statutory deductions like EPF and ESI. In case of placement outside
the home state the remuneration should 10% higher than the minimum wages applied in the state of
placement. For placement of outside country a minimum salary should not less than Rs. 25000/ per
month. Along with this STP is responsible for arrangement of VISA, Passport, safety and security for at
least a minimum period of 6 months for the trainees placed.

d. Trainees have to be placed in employment within go days of the completion of training.

STATE URBAN DEVELOPMENT AGENCY Page 11
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e. It must be ensured that the sector of placement is in sync with training provided to the trainee. For
instance a beneficiary undertaken training in the Computer Hardware Assistant course shall be placed in
the domain related to its job.

f. The skill training partner shall mandatorily open Bank Account of the placed candidate at a location
close to the area or location of placement. The STP shall intimate the Bank Account detail of the trainee
to the first party for the needful.

g. For post placement tracking STPs shall essentially track once every month of all the candidates placed.
The training provider shall upload the copy of salary slip of the placed candidate duly counter signed
both by the employer and the candidate himself. Along with salary slip the training provider shall also
provide copies of the first and subsequent pages of the updated passbook of the placed candidate in
which the salary has been credited.

h.  Upon submission of placement details of the placed candidates by the training provider, SUDA shall
conduct required placement verification to establish genuineness of such placement.

i (i) In case of self-employment, candidates should have been employed gainfully in livelihood
enhancement occupations which are evidenced in terms of trade license or setting up of an enterprise
or becoming a member of a producer group or proof of additionat earning (bank Statement) or securing
a relevant enterprise development loan or any other suitable and verifiable document as prescribed by
SUDA.

(ii) In case of re-skilling or skill up-gradation of persons already engaged in an occupation, at least 70%
of such persons shall have an increase of at least 3 % in remuneration within 14 months of completion of
the skill development training.

(iii) Formal recognition and certification of persons who have acquired skills, through informal, no-
formal or experiential training in any vocational trade or craft (after imparting bridge courses, if
necessary) should provide an appropriate increase in wages in the skill category of the candidate for
immediate and subsequent production cycle in case of wage employment or meet the conditions (k (i))
as above in case of self-employment to be treated as the outcome of this effort.

J- Any form of subletting or franchisee mode of training shall not be permitted and will be treated as
violation of agreement.

1.122 TRAINING FEES:

The training fee shall be made as per MES notification dtd. 09.06.2016 in the table below:
Base Cost for FY-2016-17 R

|
| Category -A Rs 32.50 per hour per trainee

|I Category - B Rs 27.50 per hour per trainee

a) MES course module will be followed in the EST & P for the FY 2016-17 and payment will be made as
per MES norms notified in the month of June ' 2016.

b) Tools and equipment for the trade should be available as prescribed under MES guideline.

—_—_—— e ———— e
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€)  Soft Skill training of 30 hours will be imparted along with the technical training.

d) The trainees should have a minimum attendance of 80% to be considered for successful completion
of training and eligible for appearing in assessment.

e) The hourly rate of training shall be inclusive of cost component such as:

Mobilisation of candidates

Post placement tracking/monitoring
Curriculum

Placement expenses

Trainers training

Equipment

Amortization of infrastructure costs/utilities
Teaching Aid

Raw material

VVVVVVVVYYVYY

Salary of trainers

1.13 Boarding and Lodging Costs:

a. Training Programmes anywhere in the state where women trainees have to travel more than 8o kms
from their homes to reach the nearest training centre, the Boarding and Lodging arrangement will be
made available to the trainee by the training provider. The same boarding and lodging amount will be
reimbursed to the training partners by SUDA on submitting proofs of actual expenditure subject to
maximum per trainee per day costs .

b. The Boarding and Lodging costs can be reimbursed as per actual subject to maximum per trainee per day
cost as mentioned below.

P Cuttack and Bhubaneswar-Rs 250 per head per day
P Restall DAY-NULM town Rs 200 per head per day

1.14 Conveyance cost for women & Persons with Disabilities :

Upon successful completion of non-residential skill training programmes & after certification, all women
candidates as well as PwDs will be reimbursed the cost incurred in travelling to & from the training centre at
the following rates :

Training centre within district of domicile 'Rs.1000/- p;month

Training centre outside the district of domicile Rs.1500/- per month '

STATE URBAN DEVELOPMENT AGENCY Page 13
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-15Tinstalement:3o% Commencement of Training Batch :
2" instalment : 30% Utilisation of 70% of first instalment and at least 70% of candidates continuing—
3" Instalment : 20 % On compretion of_training and certification of successful candidates ]
' 4_‘” Instalment : 20% | Based on outcomes as described in 2A as per details given below

i Eol for Hiring of STPs for Employment through Skill Training and Placement (EST&P)

1.15 Payment Terms:

i) The payment terms of STPs will be as per the table provided below:

ii) A separate bank account for skill training purpose is to be operated by the STP.

iii) The 20 % of training cost (4th Instalement) which is linked to outcome would be released to the training
Provider as follows:

a) Training Provider shall be eligible for 100 % payment if outcome achievement is 70% and above as per clause
1.10.

b) Training Provider will be paid on pro-rata basis if outcome achievement is less than 70% .

¢) In case the achievement is less than 50%, the Training Provider will be asked to discontinue the training in that

particular trade/centre.

d) In the case of such disengagements, the SULM concerned would take a prompt decision after careful
consideration of all related factors with respect to performance, whether to disengage such Training Provider
from all the trades/centres under NULM. Any disengagement of the training provider would be informed to the

Ministry of Housing and Urban Poverty Alleviation and.all other concerned Ministries/Departments.

e) The training provider would get an opportunity to re apply for empaneiment for the training after a gap of at

least one year from the date of such order by the concerned SULM.

STATE URBAN DEVELOPMENT AGENCY Page 14



201

Eol for Hiring of STPs for Employment through Skill Training and Placement (EST&P)

1.16. Post Placement Support to the Placed Candidates:

In order to enable the newly skilled persons to settle into their new jobsfvocations, post placement support would
be provided directly to the candidates at the rate of Rs 1500/- per month for the following duration:

PPS @ Rs 1500 meonth per' Men iWomen
person
Placement within district  of | 1 month | 2 months a B
domicile
I
Placement outside the district of | 2 months | 3 months
domicile
|

1.17._ Additional incentives to Training Providers:

In order to encourage the Training Providers who exceed the prescribed outcomes , the following additional
incentives would be applicable :

1. For every candidate where outcome achievement of above is 70 % to 85 %, the Training Provider should
be paid an amount of Rs 3000/- per candidate.

2. For every candidate where outcome is achievement is more than 85 %, the training provider should be
paid an additional amount of Rs 5000/ per candidate.

1.18. Selection of Sectors and Modules:

Eligible Agencies willing to be a partner with State Urban Development Agency (SUDA) with the above terms and
conditions are requested to indicate their interest and capability in providing the services.

1.19. Post Training Tracking:

P The details of candidates of a batch have to be uploaded into the MIS to successful tracking of
placed candidates.

»  All trainees ( applicable for candidates placed both in wage employment and self employment ) are
to be tracked { once every month ) for a period of 12 months in case of fresh entrants and 14 months
in case of reskilling and upskilling candidates from the date of completion/certification of training
with respect to their career progression , retention and other parameters. Persons who are certified
for acquired skills through informal, non-formal or experiential fearning will also be tracked.

The parameters to be tracked during this period are:

> Placement should be within 3 months of completion of training.

——— e — =
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Eol for Hiring of STPs for Employment through Skill Training and Placement (EST&P)

> Once placed, remunerationfincremental remuneration per month.

> Whether continues to work in the same or higher job role will till the end of the tracking period (
whether with same or different employer)

> If there are periods of unemployment between different jobs, duration of such gaps and reason
for leaving earlier job without having a job in hand.

1.20. EARNEST MONEY DEPOSIT (EMD):

The Bidders shall submit EMD of Rs 20,000/- per ULBs in shape of Bank Draft in favour of “Additional Director,
SUDA” payable at Bhubaneswar, along with the proposal. The EMD may be refunded without interest after
performance evaluation of STPs.

1.21. DOCUMENTATION CHARGES:

The Bidders shall submit Documentation Charges of Rs 2000/- for each ULB ( non refundable ) in shape of Bank
Draft in favour of * Additional Director, SUDA " payable at Bhubaneswar along with the proposal.

1.22. Memorandum of Understanding:

State Urban Development Agency (SUDA) would enter into a Memorandum of Understanding (MOU) with the
Empanelled Training Organisations. The Skill Training Partners would need to provide the training and placement

services in accordance with the standards, norms, terms and conditions stipulated in the MOU.

1.23 General:

The EOI document can be downloaded from the Govt. of Odisha portal: http://www.Odisha.gov.in & SUDA
www.sydaodisha.org under all Tender section.

Short listing will be done strictly based on the information provided in the tabular format as against the minimum
eligibility criteria. The agency has to provide supporting documents for credentials claimed in the tabular format.

The EOI need to be addressed to the Mission Director-NULM, State Urban Development Agency( Housing and
Urban Development Dept.) Vivekananda Marg , Bhubaneswar-14 & submitted at the above address after
publication of the Eol in the newspaper on any working day before 4 P.M. in a sealed envelope. The envelope
should bear the Category for which the proposal is being submitted.

State Urban Development Agency (SUDA) reserves the right without any obligation or liability to accept or
reject any or all the proposals received in response to the EOIl at any stage of the process, to cancel or modify
the process or any part thereof or to vary any of the terms and conditions at any time, without assigning any
reason whatsoever.

STATE URBAN DEVELOPMENT AEENCY Page 16
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R ——=

DOCUMENTS TO BE SUBMITTED BY THE BIDDERS WITH PROPOSAL :

The interested bidders have to furnish the attested copies of requisite documents and other statutory instruments along with

their technical proposal:

o Thecovering letter on bidder's letterhead requesting to participate in the selection process

o Cost towards Documentation charges and Earnest Money Deposit (EMD) as applicable in shape of BD

» Copy of Certificate of Registration & bye-law of the organisation

o Copy of PAN card

e Copy of Service Tax Registration Certificate

o Company Profile as per the prescribed format

» Documentary evidence regarding engagement letter or letters from the clients served in similar assignments (for a
minimum of 3 assignments completed in the last 3 years)

» Documentary evidence/ copy of completion certificate regarding 500 candidates trained & 300 candidates placed during
last 3-years.

» Documentary evidence regarding tie-up with at least 10-Companies.

» Copies of the Annual audited financial statement for the last three years certified by the Chartered Accountant.

o Authorization Letter in favour of the person signing the proposal documents on behalf of the bidder. All the pages of

the proposals should be duly signed and sealed by the authorized person on behalf of the bidder.

Failure to submit any one of the documents as mentioned above list along with the technical proposal, leads to out
rightly rejection of the proposal.

e —— eSS
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BID FORMATS -
FORMAT- I: DETAILS OF THE BIDDER
(Page 1 of bid)

Name and Details of the Bidder and Authorized_Representative:

Name ofOrganizationTInstitution

Category of Organization A1/A2/B/C
(As per Clause 1.6 ~ Eligibility Criteria)

Regd./ Head Office Address:

Phones

Fax
Mobile
Email

Website
Addresses of Branch Offices (If any ?) in Odisha:

?Phone
*_Fax
Mobile Nos. Email IDs

Dates of Establishment
Name of Authorized Representative

Designation
| Mobile

Email

Whether  blacklisted by any  Government
/Government Bodies

Signature:

(Company Seal)
Name:

Designation:
(Authorized/Representative and Signatory)

—_——————— . e~ ——
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Eol for Hiring of STPs for Employment through Skill Training and Placement (EST&P)
—_—_———— e - -

FORMAT —1I:

LEGAL CONSTITUTION & NUMBER OF YEARS OF EXISTENCE ~

(Table on Page 2 of bid + pages for supporting)

/97

Supporting Documents

Parameter | Information B
Company Name and
Existence |

Type of Organisation
Public  Limited Company
| [Partnership Firm/
Proprietorship Firm/ Society /
Trust/Association/ Industry

Name of
Registration

Authority

Registration No.

Date of Registration

Private Limited Company /

Certificate of IncorpTration/
Registration (refer Table below for
__appropriate documentation)

Place ofRe'gistr_ation

Registration |

Certificate | -

Service Tax | Registration No.

Registration |

TIN TIN No.

PAN | PANNo. ' g

Certified copy to be submitted

Certified coEy to be submitted

Certified c_opy to be submitted

Certified copy to be submitted

Page No.

Pages outlining supporting documents should be numbered and the page numbers should be clearly mentioned
for all supporting documents in the above table, failing which the application is liable to be rejected.

-—_—-—— -s,ss——————————————————————=
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FORMAT - III: ELIGIBILITY CRITERIA:

(Table on Page 3 of bid + pages for supporting)

Applicable for Category A (A1, A2) & B: NSDC or MoRD Partner Training Organizations and Government
established institutes

| Criteria Details Supporting Documents Page No.
| Type of Organisation Certificate of Incorporation
|
I Training Partner of NSDC/ | NSDC or MoRD or both ‘Loan agreement from NSDC T
MoRD
OR
Latest work Order from MoRD

State/ Central Documentary proof such as Certificate
government agencies | of Incorporation, MoA/AoA,
undertaking skill registration certificate etc. depending
development training on the type of organisation.
programs.

Applicable for Cateqory A1 & B only:

S.No. Detailed Address of | Owned/Leased | Type of documentary proof | Page No.
Premise &  contact | /Rented submitted
details of the concerned
person |
Note:
1.

Address of Franchise / Sub-let centres shall not be considered.
2; 2
SUDA reserves the right to conduct visits to such premise for verification prior to empanelment.

h
B ... ————————————— |
STATE URBAN DEVELOPMENT AGENCY Page 20



] 2%

Eol for Hiring of STPs for Employment through Skill Training and Placement (EST&P)
___toltor Rirnng of o 1s tor Empioyment througn okiil 1raining and riacSiniciil \to 1 &,

Applicable for Category A2 only :

1. The Training Organisation has operations in at least 2 States.

S.No. | State [ Project Date of Sanction Type of documentary proof ' Page No.
submitted

Note:
Work Order & Completion Certificate issued by the State / Central Government for implementation of Skill
Development Programme must be submitted as proofs. Such document should not be older than 4 years and

shall be in the name of the applicant only and not its parent or subsidiary organisation.

2. Plan of setting up training infrastructure (own / leased / rented) which shall be used for training purpose

under SUDA.

S.No. District Address Name and contact details | Space specifications
of the Owner

Note:
1,
If such plan of setting up infrastructure is not completed within 1 months of signing of MoU, SUDA
reserves the right to terminate the MoU without any further notice.
2.

SUDA reserves the right to conduct visits to such premise for verification prior to empanelment

e —————————————
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2 =S T2 TR U)K -9 ORT L TalY alld PIALRITICTL AES 1 &F)

Format -1V

Applicable for Category C: Training Organizations other than NSDC | MoRD Partners & Govt. Institutes

Criteria | Details Supporting Documents | Page No.
Type of Organisation Certificate of Incorporation .
Financial Standing | FY 2012-2013
| (Turnover from | FY 2013 -2014 IT Returns and Audited Financial |
conducting training | FY 2014 —2015 Statements for FY 2012-13, FY 2013 -
programs) FY 2015-2016 14 and FY 2014-15. Provisional
Avg. Turnover (Rs. in Lakh)- | Financial Statements for the FY 2015- N
16 may be submitted in case of absence
of Audited Financial Statements for the
(Avg. of FYs 2012-13, 2013 — | FY 2015-16.
14, 2014-15 and 2015-16)
A CA certificate stating the Total
Turnover of conducting skill training
| programs must be provided.
'Number of candidates | FY 2012—13_ R - ]
trained - B
FY 2013-14
_FY2014—1;:
FY2015-16:
Total o T
(Sum of FYs 2012-13, 2013 —
14, 2014-15 and 2015-16)
| Number of candidates ‘ FY 2012 -13
placed
FY 2013-14
I FY2014—_15_- R
“3(2015—16: o
Total:
(Sum of either FYs 2012-13,
2013-14, 2014-15 and 2015 -
16)
Local infrastructure in | Local Address Registered land deed/ rental deed ]
Odisha (mandatory) - -

e e ey
e R ———
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Eol for Hiring of STPs for Employment through Skill Training and Placement (EST&P)
_ -9 101 NG OF o TS 101 EMployment througn orill Training and Fidtetri O &)

FORMAT-V :For category A2

The Training Organisation has operations in at least 2 States (Odisha being one of the two).

S.No. | Name of the | Project
States Bl

Note:

Sanction Letters issued by the State / Central Government / Corporate Houses for implementation of Skill
Development Programme must be submitted as proofs. Such document should not be older than 4 years and

shall be in the name of the applicant/ organisation only and not its parent or subsidiary / company organisation.

Date of Sanction | Type of documem;ry proof | Page No.
submitted

FORMAT VI: CA Certificate for cateqory C

This is to certify that the below details for the _

__ (Organization Name):

S.No. Financial Year Turnover/Receipts (in Rs. Lakhs)
] - Total From co?ductin_g Training Programs
1 B 20:[2-13 -
2 2013-14 — o )
”3 R I 2014-15
“4 o 2015-16 R
Net worth as on 31.03.2016 (in Rs. Lakhs):

(Signature & Seal)

Certified by CA

e —
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FORMAT-VII

Eligibility Criteria for each of the categories are listed below:

Eol for Hiring of STPs for Employment through Skill Training and Placement (EST&P)

S.No,

1

Category
A1&B

A2

Eligibility criteria
Automatic EmpanelmentT - - -
I NSDC or MoRD Partner
And Govt. Institutes
i The Training Organisation provides documentary evidence of presence of
owned [/ leased / rented training infrastructure in the State of Odisha which

is to be used for training purpose under the SUDA. However the existing

institute is to be verified by the competent authority.

AIomatEmpanEWent if:

NSDC or MoRD Partner,

ii. The Training Organisation has operations in at least 2 States.
Work Order& Completion Certificate issued by the State / Central Government
for implementation of Skill Development Programme must be submitted as
proofs. Such document should not be older than 3-years and shall be in the
name of the applicant only and not its parent or subsidiary organisation.
And

iii. . The Training organisation shall submit plan of setting up training
infrastructure (own |/ leased / rented) which shall be used for training
purpose under SUDA. However the institute is to be verified by competent
authority.
If such plan of setting up infrastructure is not completed within 1- months of
signing of MoU, the SUDA reserves the right to terminate the MoU without

any notice.

fs The applicant must be a Company/partnership/proﬁtorsﬁm public /
society/trust registered on or before 01.04.2013.

ii. Financial Capability

- Should have annual turnover/receipts of INR 3 Crore in conducting skill
training programs during the last any three Financial years ( FY 2012-13,
FY 2013-14, FY2014-15 and FY2015-16)
Note: IT Returns document and Audited P&L/Income Statements three

years out of FY 2012-13, FY 2013 — 14 , FY 2014-15 and FY 2015-16 needs

e ——
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Eol for Hiring of STPs for Empioyment through Skill Training and Placement (EST&P)
to be submitted along with a CA Certificate stating the total tumove_rfrom
conducting training programs for the three stated Financial Years.
Provisional Financial Statements for the FY2015-16 may be submitted in
case of absence of Audited Financial Statements for the FY 2015-16.
Note: Provisional Balance Sheet for the FY 2015-16 may be submitted in
case of absence of Audited Financial Statements for the FY 2015-16 The
same has to be mentioned in the CA Certificate provided as per Format VI
The experience of minimum training to soo students & placement to 300
trained candidates under skill training during last 3 years will be
submitted. Tie-up with at least 10-companies with sufficient proof will be

submitted.Preference will be given to the STPs having more placement

experience during last 3 years.

Note : The applicants under category- A & B will directly be empanelled but their training centre infrastructure
& professionals will be verified by the client before starting of training programme.

T ————————— e e
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FORMAT :1X

Training Centre Specifications Check List

A.Physical Infrastructure

e ————————— e ———————

Page 29

STATE URBAN DEVELOPMENT AGENCY

1 Building of the Training Centre a.Own
[ | - b Rent/Lease in the name of organization -
' 2 Space available in the Building Minimum 2 batches/courses can be conducted at a
| n B o time
4 Class Rooms (theory)- 2
5 | Computer Labroom a -
6 Office Room
g | Separate Toilets B
B. Basic Facilities -
1 Safe Drinking Water Fixed inside the building -
2 Notice Board At a suitable visible place B
3 Lightand Fan B | Inall the rooms B
4 FirstAidkit | Kept at suitable place B
5 Fire Fighting Equipment Fixed at suitable place
6 Airy rooms All the rooms
7 Power back up Own/onrent
8 Storage Amirah in office -
C. Equipmentin Rooms
1 Class Room R Chairs, desks, Trainer's cf_1air, table, writing board,
. fanlight, -
2 Computer Lab 1:2 ~ for non- domain computer literacy sessions
1:1—for domain trade sessions
B Internet, LAN, Typing tutor in all computers
3 Domain trade lab As per the list available with MES curriculum
4 Trainers 1 trainer for each trade —qualified as per norms
1 trainer for soft skill - qualified as per norms (may be
part time)
) 1trainer for computer —qualified as pernorms
D. Signage and Information Board a
1 Training Centre name with S_UBA____ | Flex board fix at a prominent place
2 Student Entitlement sheet Bilingual
3 Basic Information board Facilities and courses available in the centre
4 Rooms caption stickers All rooms
5 [llustrations and designs With real pictures of centre pasted at different places
like class room, open area etc.
E. Training Learning materials
1 Training Centre Time Plan
2 Daily Lesson [ Session Plan All trades
3 Lesson Delivery Register | Alltrades
4 Training Kit | Asper MES guideline -
5 | SoftSkills Book | InOdialanguage ]
6 ‘Trainees Attendance Register Regular update with signature
7 Office Computer Dedicated + internetinstalled in the office room

| 8F






Corrigendum ={

(Empanelling Agencies for EST&P under NULM published on 05.07.2016)

Clause Clause published Corrected and applicable
Number
1.1 Data | Earnest Money deposit (EMD)-Rs. | Earnest Money deposit (EMD)-Rs. 20,000/
Sheet (v) 20,000/~ (Twenty thousand only) in INR, | (Twenty thousand only) in INR per ULB, in shape
in shape of refundable Bank Draft in | of refundable Bank Draft in favour of “Additional
favour of “Additional Director, SUDA | Director, SUDA drawn in any nationalised Bank
drawn in any nationalised Bank payable | payable at Bhubaneswar, Odisha.
at Bhubaneswar, Odisha. -
1.7 Training | MES curriculum dated 20.02.2016 MES curriculum dated 09.06.2016 + 30 hours of
Curriculum soft skill training.
(bullet
point 2) -
1.12 MES Notification dated 29.02.2016 MES Notification dated 09.06.2016 + 30 hours of
Training soft skill training.
Fee
b. Conveyance cost for women & PWDs:
Upon successful completion of non-
residential training programmes and after
certification, all the women candidates as
1.14 well as PWDs will be reimbursed the cost
Conveyance To be added incurred in travelling to and from the training
Cost centre at the following rates:
Training centre | Rs.  1000/- per
within district of | month
domicile
Training centre | Rs.  1500/- per
outside the district | month
of domicile
1.14 1" instalment: 30 % less aggregate | 1% instalment: 30 % of the total amount
Payment amount of refundable security deposit
Terms collected from each trainee.
1.14 3 Instalment : 20 % plus aggregate | 3 Instalment : 20 % of the total amount
Payment amount of refundable security deposit
Terms collected from each certified trainee
1.20 The Bidder shall submit EMD of | The Bidder shall submit EMD of Rs. 20,000/- per
EMD Rs.20,000/- per ULB “at the time of | ULB™ along with the Proposal”

signing of MoA”

A




Corrigendum-u

(Empanelling Agencies for EST&P under NULM published on 05.07.2016)

1.7. Training Curriculum para 2 is replaced with the following paragraph:

The course curriculum will be as per Notification of SDIS, List of MES courses approved by NCVT (g
June 2016) available on http://ddugky.gov.in.
Annexure |

1.8. Course Duration para 1 is supplemented by the following paragraph:

The duration of the course will be as per Notification of SDIS, List of MES courses approved by NCVT
as on g June 2016, column No. 7 (Training Cost category as per Common Norms Notification),
preference will be given to the courses mentioned in Category | & II.

Annexure |

1.12. Training Fee is replaced by following rates:

Category I: Rs. 40.40/ hr
Category Il: Rs. 34.70/hr
Category lll: Rs. 28.go/hr

New Conditions added:
1% Phase - last date for submission of bid: 20" Auqust 2016

2" Phase- Application received on or after 21stAugust 2016 will be considered on availability of
balance target if any.
Target will be distributed on First Come First Serve basis to eligible STPs.

g%

2?—]”) je
PD-Cum-Secretary
TN SUDA
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15 AUR 815 Driver HMV Minimum 8th Std. + 18 yrs. Of age+ LMV 600 A | NA
License for 01 vear
2 BAN BANKING & ACCOUNTING Minimum age-14 years
16 BAN101 Accounting 12t 450 B m
17 BAN202 Banking Associate 12th + BAN101, 18 yrs. 300 B 1l
18 BAN103 Banking Sales Representative 10th, 16 yrs. 180 B "
19 BAN104 Mutual Fund Associate 10th, 16 yrs. 200 B 11
20 BAN 705 Business Corresspondent 10th standard and 14 yrs. Of age 450 (350 hrs- B
Domain & OJT;
100 hrs- Soft m
skills)
3 BEA BEAUTY CULTURE & HAIR DRESSING |Minimum age-14 years
21 BEA701 Beauty Therapy and Hair Styling level-| 10th 500 A " Level 2
1
22 BEA702 Beauty Therapy and Hair Styling level-{ 10th 500 A i Level 3
2
23 BEA703 Integrated Course in Hair, Skin and Ma|8th 650 A Il Level 2
24 BEA704 Nail Technology 10th 240 A Il Level 3
25 BEA705 Bridal Make-up Artist 8th 300 A 1 Level 2
26 BEA706 Beauty Advisor 10th 220 A I Level 2
q SPW SPA & WELLNESS Minimum age-14 years
27 SPW 701 Spa Therapy Level-1 10th 600 A Il
28 SPW 702 Spa Therapy Level-2 10th 480 A 1l
29 SPW 703 Ayurveda Spa Therapist 10th 500 A I
30 SPW 704 Spa Management Graduation/ class 12th pass with 5 yrs. 750 A
Experience in Spa. I
5 CAR CARPET Minimum age-14 years
31 CAR106 Hand tufted Carpet Manufacturing 5th 240 A [l
32 CAR214 Entrepreneurship & Export 10t +any one of MES level | course 240 A "
Management
6 CHE CHEMICAL Minimum age-14 years
33 CHE101 Safety & General Awareness in gth 90 A
Chemical Industry :
34 CHE202 Process Attendant Chemical Plant 8™ +CHE101 90 A |
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55 FAB706 Welder (Repair & Maintenance) 8th 500 A Level 3
56 FAB708 Pipe Welder (TIG & MMAW) 8th + FAB 701 300 A Level 3
57 FAB209 Sheet Metal Worker (Panels, Cabins & |8th 500 A Level 3
Ducts)
58 FAB 704 ARC & MIG Welder 8th Passed & 18 yrs. Of age 250 A
12 GAR GARMENT MAKING Minimum age-14 years
59 GAR501 Hand Embroider 5th 520 A Level 2
60 GAR502 Zig-Zag Machine Embroidery 8th 680 A
61 GAR505 Garment Packer/ Ironer/ Fusing gth 360 A
Technician _
62 GAR504 Industrial Sewing Machine Technician |8th 360 A
63 GAR603 Computerized Embroidery Techniques|8th 360 A
64 GAR503 Apparel Finisher and Checker 8th 360 A
65 GARS506 Visual Merchandising 8th 680 A
66 GAR507 Ornamentalist —-Bead work for gt 520 A Level 2
Garments
67 GAR508 Ornamentalist — Ikkat Designer S5th 520 A
68 GARS509 Traditional Embroidery 8th 1040 A Level 3
69 GARS510 Zardosi Work 5th 680 A Level 2
70 GARS511 Ornamentalist — Hand Work specialist-{5th 520 A Level 2
Appligue
71 GAR512 Ornamentalist — Hand Work specialist-|5th 520 A Level 2
Patch Work
72 GAR513 Ornamentalist — Hand Work specialist-| 5th 520 A
Combination of different skills
73 GARS01 Advance Apparel Manufacturing 12th 1040 A
74 GAR804 Apparel Manufacturing Technology - [12th 1040 A
Woven
75 GAR801 Apparel CAD/CAM 10th + GAR 701+ GAR 601 360 A
76 GAR802 Apparel Product Secialty 8th + GAR 502 360 A
Trouser Knits Jackets Lounge wear
77 GAR803 Apparel quality assurance & 12th 1040 A
compliance
78 GAR902 Apparel manufacturing technology - |10th + GAR 702 520 A

Knits (Advance)
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WA

9% GAR 621 Drafting in fabric & Cutting- shirt, 8th & 17 yrs. Of age 300 hrs after A
safari and kurta completion of
basic level of
GAR517/ or
having tailoring I
background)
100 GAR622 Drafting & Cutting - Trouser & Pyjama |8th & 17 yrs of age 300 hrs after A
completion of
basic level of
GAR518/ or
having tailoring i
background)
101 GAR 623 Drafting & Cutting - Jacket & Jodhpuri |8th & 17 yrs. 400 hrs A |
13 FAD FASHION DESIGN Minimum age-14 years
102 FAD703 Assistant Fashion Sales & Showroom |7 680 A m
Representative
103 FAD704 Apparel Ornamentalist Grade | 7th 400 A {]
104 FAD705 Batik Printing Specialist 7th 500 A ]
105 FAD706 Tie and Dye Specialist 7th 500 A Il
106 FAD707 Block Printer 7t 500 A ]
107 FAD708 Accessories Designing 7th 500 A I
108 FADS01 Advance fashion design 12th + FAD 801 1040 A Il
109 FAD801 fashion design technology 12th 1040 A ]
110 FAD601 Retail Sales Associates 10th 520 A I
111 FAD701 Software application in fashion design [ 10th with skills in sketching & basic computer |580 A I
operation
112 FAD702 Software application in apparel 12th with 01 year industry experience or 220 A
merchandising certificate in fashion design/ Garment ll
manufacturing
113 FAD709 Home Furnishing 8th 680 A I
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140 GEM223 Assistant Designer 8™ + GEM122 320 A 1
141 GEM224 Production Assistant gt + GEM122 320 A i
142 |GEM225 Gem Appraisal Assistant 8™ + GEM122 320 A [
143 [GEM326  |Jewellery Designer 8" + GEM223 320 A _
144 GEM327 Production Supervisor 8™ + GEM224 320 A |
145 [GEM328  [Gemologist 8" + GEM225 320 A I
146 GEM129 Quality Control Assistant gt 160 A |
147 GEM130 Assistant Assorter (Commercially used | g 80 A |
Gemstones)

148 GEM131 Sales Executive { Gems & Jewellery) 8™ & 6 months’ work experience 80 A I
149 GEM 532 Jewellery Designer 8th 320 A |
150 GEM 733 Computer Aided Jewellery Designer  |8th + GEM532 320 A I
151 GEM 634 Constume Jewellery Maker 8th & 15 years of age 320 A |
15 HOS HOSPITALITY Minimum age-14 years

152 HOS701 Cook (General) S5th 520 A I
153 HOS 702 Cook (Continental) 5th 520 A |
154 HOS703 Cook (Indian Cuisine) 5th 520 A I
155 HOS704 Housekeeper S5th 520 A i
156 HOS705 Hospitality Assistant 5th 520 A i
157 |HOS 706 Household Services (General) 5"+ HOS104 520 A I
158 HOS 707 Baker 10th pass 520 A i
159 HOS 708 Bartender 8th pass 520 A I
160 HOS 709 Food & beverages Service 5th 544 A I
161 HOS 610 Front office cum receptionist 10th 520 A 1l
16 ICT INFORMATION AND

COMMUNICATION TECHNOLOGY

Minimum age-14 years
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192 MED120 Dental Hygiene Assistant 10% 300 A |
193 |MED121 Denta!l Mechanic 10% 300 A I
194 |MED122 Optician gth 120 A |
195 |MED123 Optometrist 10™ 170 A |
196 MED124 Pharmacy Assistant 10™ 180 A |
197 MED225 Basic Testing Equipments (Pharmacy) [10™ +MED124 180 A |
198 |MED126 Yoga Therapist 10t 360 A |
199 MED227 Advanced Yoga Therapist 10" +MED126 360 A |
200 |MED128 Naturotherapist- | 10" 360 A 1
201 MED229 Naturotherapist-I | 10" +MED128 360 A |
202 MED130 External Therapist 10% 380 A |
203 MED131 Dialysis Assistant 12% & 18 years of age 450 A |
204 MED132 Medical Record Technician 12 &18 years of age + computer basics 450 A |
205 MED133 Health Care Multipurpose Worker 10" & 18 vears of age 450 A |
206 MED134 Nursing Aides 10" & 14 yrs. of age 400 A |
207 MED135 Infection Control Assistant 10" &14 yrs. of age 180 A ]
208 MED236 Central Sterile Supply Department 8™ yMED102 & 18 years of age 180 A |
{CSSD) Assistant
209 MED237 Laboratory Assistant 10" +MED102& 18 years of age 450 A |
210 MED238 Dialysis Technician 12" +MED130 270 A |
211 MED239 Radiology Technician 10" +MED102 270 A |
212 MED240 Central Sterile Supply Department 10" +MED102 270 A |
(CSSD) Technician
213 MED241 Operation Theatre (OT) Technician 10" +MED102 270 A ]
214 MED242 Laboratory Technician 10™ + MED 2378& 18 years of age 450 A |
215 MED143 Assistant Diet Counsellor 12t 500 A |
216 MED144 Oncology Nursing Qualified Nurses & 18 yrs 120 A |
19 PLA PLASTIC PROCESSING Minimum age-14 years
217 PLA1O1 Basic Fitting & Measurement gth 120 A |
218 PLA102 Basic Electrical Joints & Fitting gt 120 A |
219 PLA203 Plastic Mould assistant for injection |5 +pLA101 120 A |
moulding
220 PLA205 Plastic mould assistant for Extrusion |5t +PLA101/102 120 A |

Moulding
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241 PRO101 Instrumentation Panel fabrication and|gt" 160 A |
installation of pipe line
242 PRO202 Process instrumentation machinery |8 +PRO101 160 A |
and equipment mechanic
243 PRO203 Maintenance of recorders, 8™ +PRO101 160 A |
transmitters and analyzers
244 PRO 104 installation, Repair and Maintenance |g™ 80 A |
of Pressure Gauge
245 PRO 105 Installation, Repair and Maintenance |[gt" 80 A
of Temperature measuring |
instruments
246 PRO 106 Installation, Repair and Maintenance |[gt 80 A
of Level measuring instruments |
247 PRO 107 Installation, Repair and Maintenance gt 80 A
of Flow measuring instruments I
22 MAN PRODUCTION AND Minimum age-14 years
248 |MAN 701 Turning gth 600 A | Level 3
249 MAN 702 CNC Turning 10th 500 A | Level 3
250 MAN 703 Milling gt 600 A | Level 3
251 MAN 704 CNC Milling 10th 500 A | Level 3
252 MAN 705 Drafting (Mechanical) 10th & 16 years 500 A |
253 MAN 706 Grinding 8th & 18 yrs. 600 A |
254 MAN 707 Die Inspection & Handling 8th & 16 years 500 A |
255 MAN 708 Quality Inspector 8th & 18 yrs. 500 A |
256 MAN 709 Forging and Heat Treatment 8th & 16 yrs. 600 A |
257 MAN 710 CNC Insatallation and Commissioning |i. 10th & 16 yrs. + MAN 702/704 (ii.} CTS 500 A
passed in any of the trade i.e fitter, machinist,
Turner, electrician, Instrument mechanic, I
electronic mechanic with 2 yrs. Indutsry
eynerience
258 MAN 711 CNC Machine Tool Maintenance i. 10th & 16 yrs. + MAN 702/704 (ii.) CTS 600 A

passed in any of the trade i.e fitter, machinist,
Turner, electrician, Instrument mechanic,
electronic mechanic with 2 yrs. Indutsry

pynerience
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280 TOY105 Finisher & Painter ( Soft Toy) gth 180 A |
281 |TOY106 Packer ( Soft Toy) gt 90 A |
282 |TOY207 Special Sewing m/c Operator ( Soft 5% +TOY 103 300 A |
Toy)
26 SWE INDIAN SWEETS, SNACKS AND FOOD |Minimum age-14 years
283 |SWE101 Attendant-Ethnic Indian Sweets, 5t 300 A |
Snacks & Food
284 SWE214 Assistant Craftsman-North Indian 5™ +SWE 101 210 A |
Food
27 PAI PAINT Minimum Age- 14 years
285 |PAI101 Painter Assistant/helper 5th 90 A Il
286  |PAI202 Wall Painter sthy pAl 101 120 A Il
287  |PAI203 Wood Painter sty pAl 101 180 A Il
288 PAI204 Metal Surface Painter sthy pal 101 150 A 1}
289 PAI205 Spray Painter sthy pAl 101 90 A Il
290 PAI306 Painter(Application, Testing, Handling |5t + Any one of MES level Il course 120 A I
and Storing)
28 CON CONSTRUCTION Minimum Age- 18 years
291 CON 701 3D ADVANCED Designer Using ProE 10th 500 A |
292 CON 702 Assistant Shuttering Carpenter & 5th 300 A |
Scaffolder
293 CON 703 Assistant Bar Bender & Steel Fixer Sth 500 A |
294 CON 704 Assistant Highway Works Supervisor |12th, ITL,GWS, |ll yr. diploma appeared 500 A
295 |CON 705 Assistant Plumber 5th 500 A |
296 CON 707 Assistant Works Supervisor 8th 500 A |
297 |CON 708 Bar- Bender 5th 500 A I
298 CON 709 Building Carpenter 5th 300 A |
299 CON 710 Conventional shuttering carpenter Sth 300 A |
300 CON 711 Highway Works Supervisor Inter pass, ITI, 3™ year Diploma appeared + [500 A
CON704 _
301 CON 712 Jumior Land Surveyor 10th 500 A |
302 CON 713 Junior Rural Road Layer Sth 500 A |
303 CON 714 Mason 5th 500 A |
304 CON 715 Plumber 5th 500 A |
305 CON 716 Scaffolder 5th 300 A |
306 CON 718 Senior Land Surveyor 10th + CON 712 500 A |
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1A

328 SEC206 Security Guard(General) & 8"+SEC104/SEC103 90 A il
Event/Conference Security Guard
329 SEC207 Security Guard(General) & Industrial |8™+SEC104/SEC102 90 A "
Security Guard
330 SEC208 Personal Security Guard & Industrial [g™+SEC101/SEC102 90 A I
Security Guard
331 [SEC209 Personal Security Guard & 8" +SEC101/SEC103 90 A I
Event/Conference Security Guard
332 SEC501 Security Guard 10th & age 18-45 yrs. 300 A 1}
333 SEC701 Security Supervisor(General) 12th or a certified guard under MES with 3 500 A
yrs. Experience in Security Guard & age 25-45 Il
vrs
334 [SEC110 Assistant Security Officer in —harge: |8 +SEC101/102/103/104 / having served 180 A
Security (General):Industrial Security: |mini.15 yrs in armed forces Il
Event/conference Security
335 SEC 502 Control Room Operators 10th Pass & 18yrs. Of age 504 hrs.
including100
hrs.soft & il
entrepreneurshi
p skills)
336 SEC 503 Baggage Screener Interpretation 10th Pass & 18yrs. Of age + No color 504 hrs.
Blindness including100
hrs.soft & I
entrepreneurshi
p skills)
30 WOoo WOOD WORK Minimum age-14 Years
337 wo00101 Basic Wood Work Sth 270 A 1}
338 |W00202 Wooden Furniture 5% s W00101 270 A I
31 MDA MEDIA Minimum age-14 Years
339 MDA101 Digital Camera Photography 8th 90 A ]
340 MDA102 Videography 8th 20 A 1}
341 MDA103 Mass Communication 10th 180 A I
342 MDA104 Digital Audio Recording 10t 200 A 1l
343 MDA105 Lighting Assistant 10 450 A ]
344 MDA106 Assistant Video Editor 10™ 450 A Il
32 FPP FOOD PROCESSING & PRESERVATION Minimum age-14 Years
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365 FPP 621 Food Packaging and Labelling 10th Std. 500 hrs.
including 100 Level 3
hrs. of soft skill
366 FPP 622 Food Safety and Microbial Analysis Mini. Graduate with science (biology/ medical [320
stream)
367 FPP 623 Food Supply Chain Management 12th 350
368 FPP 624 Skill Development in Sensory 12th Std. with 17 yrs. Of age 500 hrs.
Assessment techniques including 100 level 3
hrs. of soft skill
369 FPP 625 Manufacturing techniques of food ITI/ diploma 630
processing machineries
370 FPP 626 Operation & Maintenance of food ITl in relevant field or Diploma in Engg./ Food |650 including
processing equipments processing and 18 yrs of age 100 hrs. of soft
skill
371 FPP 627 Instrumentation and Automation in  |mini. Graduate with science stream 315
Food industry preferably wit maths.
372 FPP 628 Food Industry Business Mnagement |Mini. Bachelor degree 315
373 FPP 629 RTE,RTC and RTS Food products 12th Std. with 17 yrs. Of age 500 hrs.
including 100 Level 3
hrs. of soft skill
374 FPP 630 Performance Evaluation of food Mini. ITI/Diploma 350
processing machinery
375 FPP 631 Rice Miling 8th Std. and 14 years. 500 hrs.
including 100 Level 3
hrs. of soft skill
376 FPP 632 Manufacturing of Extruded products |10th Std. 550 hrs.
including 100 Level 3
hrs. of soft skill
377 FPP 633 Processing of Spices & condiments 8th 315
378 FPP 634 Oilseeds processing and its By- 10th Std. 650 including
products Utilisation 100 hrs. of soft Level 3

skill
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396 AGR102 Basic Cultivation of cereal crops gt 240 A |
397 |AGR104 Repair, Maintenance & field 5th 150 A |
operation of tillage equipment
398 |AGR111 Repair& Maintenance of Spraying & [5™ 150 A |
399 AGR129 Landscaping and Floriculture 8" 414 yrs. of age 300 A |
400 |AGR 130 Fruit Cultivation 7% + 14 yrs of age 300 A |
401 AGR131 Seed Production 8"+ 14 yrs.of age 180 A |
402 AGR132 Mushroom Cultivation sthi14 yrs.of age 90 A |
403 |AGR134 Bio Fertilizer 8" + 14 yrs.of age 120 A I
404 |AGR135 Medicinal Plant 8" + 14 yrs.of age 300 A I
405 AGR137 Vermiculturing & Vermicomposting  |5% + 14 yrs.of age 90 A |
406 |AGR138 Preservation of Fruits & Vegetables |5 + 14 yrs.of age 240 A |
407 |AGR140 Entrepreneurship Development in Graduate in any discipline & 20 yrs. of age 480 A I
Agri Business
408 |AGR 601 Tea Plantation Assistant Mini. 5th Pass + 14 yrs. Of age 400 hrs including
100 hrs of Soft &
Entrepreneurshi _
p Skills
35 TRV TRAVEL & TOURISM Minimum age-16 Years
409 TRV 601 Ticket Reservation Assistant 10+2 520 B 1]
410 TRV 602 Tour Assistant 10+2 520 B ]
411 TRV 703 Tour Agent and Travel Operator 1042 520 B 1
412 TRV 704 Tour Guide for International Tourist |10+2 520 B ]]
413 TRV 705 Tourism & Travel Executive 10+2 520 B 1
36 SS SOFT SKILLS Minimum age - 14 Years
414 |SS101 Soft Skills for Base Line Staff in Service |5 100 B [}
415  |S5102 Spoken English and Communication |7t 180 B m
Skill
416  |SS203 Soft Skills for Front Line Assistant 8™ +55101( rebate of 100 hours) 150 B 1l
417 SS304 Soft Skills for Supervisors 10+2 to Graduate + 55202 ( rebate of 150 180 B m
hours)
37 coL COURIER & LOGISTICS Minimum age — 14 Years
418 |coLio1 Loader 5t 50 B i
419 |COL102 Courier gt 120 B i
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437 INS 502 Tele Caller - Life Insurance mini. 10th Std. 400 (300 + 100
hrs.soft &
entrepreneurshi n
p skills)
39 JuTt JUTE SECTOR Minimum age — 18 Years
439 |JUuT101 Mazdoor gth 160 B I
440 JUT103 Jute spreader/ softener (feeder/ gth 160 B i
receiver/ Pliers)
441 JUT104 Breaker/ teaser card feeder gth 160 B i
442 JuTtioz Jute Drawing Operator 5t 160 B |
40 JTD JUTE DIVERSIFIED PRODUCTS SECTOR | Minimum age — 14 Years
443 |JTD101 Jute braided Product Maker 5t 160 B |
444  |JTD205 Designer cum Maker of Fabric Bags  [5™ +JTD101 160 B I
445 JTD206 Designer cum Maker Decorative st L TD101 160 B I
items
41 FRS FIRE AND SAFETY ENGINEERING Minimum age -18 Years
446 FRS101 Assistant Fire Operator 10™ 300 B M
447 FRS202 Fire and Rescue Operator 10" +FRS101 300 B 11
42 BSC BUSINESS & COMMERCE Minimum age - 18 Years
448 BSC 101 Small Office/ Home Office Graduation or Equivalent 480 B m
Coordinator
449 BSC 102 Junior Marketing Associate Graduation or Equivalent 480 B m
450 BSC 103 Junior Human Resource Associate Graduation or Equivalent 480 B 1l
451 BSC 104 Junior Finance associate Graduation or Equivalent 480 B I
452 BSC 205 Small Office/ Home Office Graduation or Equivalent + BSC 101 480 B m
entrepreneur
453 BSC 206 Marketing Associate Graduation or Equivalent + BSC 102 480 B 1
454 BSC 207 Human Resource Associate Graduation or Equivalent + BSC 103 480 B M
455 BSC 208 Finance associate Graduation or Equivalent + BSC 104 480 B 1
43 MAM MATERIAL MANAGEMENT Minimum age - 18 Years
456 MAM 101 Store Attendant gt 180 B I
457 |MAM 102  |Material handling gt 160 B 1
458 MAM 103 Finish Goods Keeper 10% 160 B I
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472 |PAP106 Pulp Beater gth 60 B 1

473 PAP107 Agitator —Pulp QC gth 60 B 1]

474 |PAP114 Paper Cutter 5t 75 B Il

45 SPG TEXTILE —COTTON SPINNING Minimum age-14 years

475 SPG701 Draw Frame Tenter Sl 500 B | Level 3
476 SPG 702 Sliver Lap & ribbon Tenter 7th 500 B | Level 3
477 SPG 703 Speed Frame Doffer & Cleaner 5t 500 B |

478 SPG 704 Ring Frame machine operator 7th 500 B | Level 2
479 SPG 705 Open end Machine Tenter 7th 500 B | Level 2
480 SPG 706 Card Tenter-High Speed/ Super high |7th 500 B I Level 3

speed cards

481 SPG 707 Speed Frame Machine Operator 7th 500 B | Level 2
46 WDG TEXTILES — WINDING Minimum age-14 years

482 |WDG 701 Winder — Automatic Winding machine| 7% 500 B Level 3
483 WDG 702 Yarn Packer — Carton packing 7t 400 B _ Level 2
484 WDG 703 Fitter — Manual Winding 7th 600 B Level 3
485 WDG704 Fitter — Automatic Winding 7t 600 B | Level 3
486 WPN TEXTILES — WEAVING PREPARATION |Minimum age-14 years

487 |WPN 705 Warper- Sectional Warping 7th 400 B | Level 2
488 WPN 706 _M,MUMWUQE- Beam Warping- Super High |7t 400 B | Level 2
489 |WPN 707 Front Attendant- Multi Cylinder Sizing | 7% 500 B | Level 2
48 WVG TEXTILES — WEAVING Minimum age-14 years

490 WVG 708 Warp Dresser for Typing Machine 5th 500 B |

491 WVG 709 Weaver — 4 looms- Plain Power loom |7 500 B | Level 3
492 |WVG 710 Weaver — Auto loom 7th 500 B | Level 3
493  |WVG 711 Weaver — Dobby loom 7th 500 B I Level 3
494 WVG 712 Weaver — Shuttleless Rapier Looms 9th 500 B | Level 3
495 WVG 713 Weaver — Shuttleless Gripper/ Sth 500 B I Level 3

Projectile looms

496 WVG714 Weaver — Shuttleless Air Jet looms gt 500 B | Level 3
497 WVG 715 Weaver — Shuttleless water jet looms |gt" 500 B | Level 3
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520 |SER109 Silk Garland Maker 5th 150 B 1]
521 SER119 Bamboo Appliances Maker for 5th 200 B m
Silkworm rearing
54 APC APICULTURE Minimum age-14 years
522 APC101 Basic Bee keeping Assistant gth 200 B I
55 MRN MARINE ENGINEERING Minimum age-14 years
523 |MRN101 Basic Marine Mechanic g 120 A |
524 MRN202 Marine Engine Mechanic 8t + MRN 101 240 A |
525 |MRN203 Valve Mechanic 8™ + MRN 101 120 A |
526 MRN204 Pump & Pumping System Mechanic 8™ + MRN 101 120 A |
527 MRN205 Ship Air Conditioning System 8™ + MRN 101 120 A I
Mechanic
528 MRN206 Duck Machineries Mechanic 8™ + MRN 101 120 A |
529 MRN207 Propeller & Shaft mechanic g™ + MRN 101 120 A |
56 BMB BAMBOO FABRICATION Minimum age-14 years
530 BMB 701 Primary Bamboo Processing 8th 500 B |
531 BMB 702 Mechanic for Bamboo machinaries 8th 500 B ]
532 BMB 703 Secondary processing of Bamboo 8th 500 B |
533 BMB 704 Bamboo Construction 8th 500 B |
534 BMB 705 Bamboo Handicraft 8th 500 B |
535 BMB 706 Mat Weaving 8th 500 B |
536 BMB 707 Bamboo Furniture Making 8th 500 B |
57 FFP FRAGRANCE, FLAVOUR & PERFUME |Minimum age-14 years
537 FFP101 Perfume Blender 5th 240 A |
538 FFP102 Perfumer 5th 240 A |
539 FFP103 Perfume Tester 5 300 A |
540 FFP104 Distillation Unit Operator 5th 240 A |
541 FFP105 Fractional Distillation Operator gt 240 A |
542 FFP106 Solvent Extraction Operator gt 240 A |
543 FFP107 Aroma Chemical Assistant 5t 240 A |
544 FFP208 Processing Assistant 5t +any of the FFP105/106/107 300 A |
58 EMS ELECTRO-MECHANICAL Minimum age-16 years
545 EMS101 Junior Assistant — Elevator Installation |gt" 150 A
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64 FMG FAST MOVING CONSUMER GOODS  |Minimum age - 18 yrs.
[FMCG)
567 FMG101 FMCG Sales Representative 12th 200 B Il
65 CSK COUNSELLING SKILL Minimum age - 16yrs.
568 CsSK101 Assistant Counselor 10th 200 B i
569 |CSK202 Positive Health & Well Being 10th + CSK101 200 B m
Counselor
570 |CSK203 Child & Adolescent Counselor 10th + CSK101 100 B 1
571 CSK204 Family & Marriage Counselor 10th + CSK101 100 B I
572 CSK205 Career & Guidance Counselor 10th + CSK101 100 B 1
573 |CSK206 HIV & AIDS Counselor 10th + CSK101 100 B I
574 |CSK207 Tele Counselor 10th + CSK101 100 B ]
575 CSK208 Trauma & Disaster Management 10th + CSK101 100 B 11
576 CSK209 Corporate Counsellor 10th + CSK101 100 B Il
66 SPI SPONGE IRON Minimum age - 16 years
577 SP1 101 Assistant Process Operator 8th 400 A |
578 SPl 102 Assistant Quality Controller 10th 400 A |
579 SPI 103 Assistant Power Plant Operator 8th 400 A |
67 MATERIAL HANDLING Minimum age - 18 years
580 MHE101 Overhead Crune Operator 8th & 18 yrs 150 A |
581 MHE102 Pick & Carry Crane operator 10th + LMV Licence & 18 yrs. 150 A |
582 MHE203 Truck Mounted/Crawler/Rough 10th + HMV Licence + MHE102 & 18 yrs. 150 A _
Terrain Crane Operator
68 NUTRITION & HEALTH EDUCATION  |Minimum age - 18 years
583 NHE601 Certificate in Child Care & food Minimum 12th Std. 450 B N
584 NHE602 Certificate in Community Nutrition & |Science Graduates or its equivalent/ 12th 450 B M
Health Education Biology Stream
585 NHE603 Certificate course in Diet and Science Graduates (Biology Bankground 750 B
Wellness Counseling either clas 12th or Biology Graduation ) or b
586 NHE604 Advanced Fitness Training Course Minimum 12th Std. 453 B m
{certificate 1)
69 GLASSWARE Minimum age - 15 years
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598 |GLwW312 Kiln Formed glass-lll Functionally literate. Should not be colour 120
blind. Drawing skills and an aptitude for
design would be desirable.+ should have
completed Level Il course {GLW 211) I
599 GLw213 Design (Development)with Glass 80
(Advance Craftsman)
: Functionally literate in local language |
.Should not be colour blind+ Completion of
Level | Design with Glass (GLW 102),
600 GLW114 Design Applications With Glass Functionally literate. Should not be colour 120
Bangles. blind. Drawing skills and an aptitude for
design would be desirable. _
601 GLW115 Flamework Technique of glass Literacy skills sufficient to read and write 180
healthy from both eyes and hands, colour
differentiation. i
602 GLW11e Comprehensive Cold Work Technique |Literacy skills sufficient to read and write 180
healthy from both eyes and hands, colour |
differentiation.
70 RWH RAIN WATER HARVESTING Minimum age-18 years |
603 RWH101 Assistant Rain Water Harvester 7t 200 |
604 |RWH202 Rain Water Harvester 7" + RWH101 200 !
SOFT & ENTREPRENEURSHIP SKILL
605 |SES 101 Soft and Entrepreneurship Skill( |Module on Soft & Entrepreneurship |100
The TBN for this course has not |Skills is compulsory for all MES NA
to be issued separately) modules having duration of 300
hours or more than .
Flexi-MoU Course
606 |ICT 710 EComm Induction Training (Flipkart)
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614

AUR 202

Basic Mechnic Motor Vehicle (MMV) Mod

Passed 10th Class with Science and

Mathematics under10+2 system of Education or its
equivalent + completion

of Block — | of apprenticeship training

under MMV Trade.

520

NA

615

MAN 103

Basic Turner Module-1

Passed 10th Class with Science and
Mathematics under10+2 system of Education
or its equivalent

520

NA

616

MAN 204

Basic Turner Module-2

Passed 10th Class with Science and

Mathematics under10+2 system of Education
or its equivalent + completion of Block — | of
apprenticeship training under Turner Trade.

520

NA

617

FPP 101

Basic Food Processig Module-1

(i) Passed 08th Class with under 10+2 system of
Education or its equivalent

(ii) At least 16 years of age on the day of
commencing the apprenticeship.

520

NA

618

FPP 202

Basic Food Processig Module-2

Passed 10th Class under10+2 system of

Education or its equivalent + completion of Block —
| of apprenticeship training under Food Production
General Trade.

520

NA

NOTE: Subject "Employability Skills" would remain as mandatory common subject as currently being followed under ATS

scheme and topics on 'Soft and Entrepreneurships Skills' have been covered there.

Flexi- MoU Courses for JN TATA Steel

619

MED 601

Central Sterile Supply Unit (CSSU)
Technician

Passed 12% Class/Intermediate with Science+
17 years of age

600 + 100 hrs.

NA

620

MED 602

Dental Hygiene Assistant

Passed 12" Class/Intermediate with Science+
17 years of age

625+100hrs,

NA
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